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1. Policy

Atwea is committed to promoting and protecting the best interests of children involved in its programs, and to
providing a child-safe and child-friendly environment for all children and young people who engage with Atwea.
Atwea is committed to complying with the Child Safe Standards, which set out the compulsory minimum
standards for organisations that provide services for children and young people (or are used by children and
young people), to help protect them from harm.

The Child Safe Standards are:
o Child safety is imbedded in organisational leadership, governance and culture
e Children participate in decisions affecting them and are taken seriously
o Families and communities are informed and involved

e Equity is upheld and diverse needs are taken into account

e People working with children are suitable and supported

e Processes to respond to complaints of child abuse are child focussed

o Staff are equipped with the knowledge, skills and awareness to keep children safe through continual
education and training

e Physical and online environments minimise the opportunity for abuse to occur

o Implementation of Child Safe Standards is continuously reviewed and improved

o Policies and procedures document how the organisation is child safe

All children, regardless of their gender, race, religious beliefs, age, disability, sexual orientation, or family or
social background, have equal rights to protection from abuse. Atwea has zero tolerance for child abuse.
Everyone working at Atwea is responsible for the care and protection of the children within our care and
reporting information about suspected child abuse.

Child protection is a shared responsibility between Atwea and all employees, contractors, volunteers,
associates, and members of the Atwea community.

Atwea is committed to the cultural safety of children, and pays particular attention to the safety and cultural
safety of the following groups of children, in recognition of their increased vulnerability, and diverse and unique
identities and experiences:

e Aboriginal and Torres Strait Islander children and young people

e children from culturally and linguistically diverse backgrounds
e children living with a disability

e children who identify as lesbian, gay, bisexual or trans

o children who are intersex, non-binary or gender diverse

e children in and out of home care and the youth justice system.

2. Atwea’s Approach to Child Safety
In continuing to implement and promote a child-safe system of work, Atwea will:
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e Where a law enforcement agency is seeking to investigate child safety concerns, GWBIZLGGE must co-
operate to the best of their ability.

6a. What is not Reportable Conduct?
Reportable conduct does not include reasonable discipline and other conduct that i?
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determination within 30 days of the matter first being reported in the workplace (s 36 ~ see below for
mandatory content)). If the final report will not be provided within 30 days, the Principal must
provide an interim report before the 30 day deadline and a reason the final report is not complete (s
38 ~ see below for mandatory content).

Under section 36, the final report must include:
in relation to a reportable allegation

the facts and circumstances of the reportable allegation,

the findings made about the reportable allegation after the investigation,
including whether the head of the relevant entity has made a finding of
reportable conduct,

an analysis of the evidence and the rationale for the findings,

in relation to a conviction considered to be a reportable conviction:
F5 ET@D.000008871 0 595.32 841.92 reWnBT/F5 11.04 Tf1 00 1 228.77 535.63 T.0 g0 G -0.0192 Tcfiii.)]
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o There are concerns about risk of harm, which do not meet the threshold of significant harm but are not
trivial.

e The Mandatory Reporter Guide indicates this should be done.

e Acase has been reported to the Department of Communities and Justice and did not meet the risk of
significant harm threshold.

e Thereis an observable pattern of cumulative harm that does not meet the threshold of significant
harm.

Employees are not required to and must not undertake any investigation of the matter.
Employees are not permitted to inform the parents or caregivers that a report has been made to DCJ.

Employees are required to deal with the matter confidentially and only disclose to persons required to comply
with the mandatory reporting obligations, such as SWO, HOW, Principal

Reviewing

Every two years, and following every reportable incident, a review shall be conducted to assess whether the
ZAO0AYSEAKZY € DSYE DIZIGDKZY DZishiGe 20 DIZDGEZAGE 462G WZESTDAKZY 47 dGHGE DIZIGHE HSG DSHEIGY ZYEGA
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Process Map for Verification of WWCC for employees and volunteers
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Process Map for Verification of WWCC for Suppliers
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Process Map for Reporting Risk of Significant Harm
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Related documents, forms, and legislation
dSG KTTG ZT 456 SHEIGY € Guardian
https://ocg.nsw.gov.au/working-children-check

How to apply for a Working with Children Check
https://www.service.nsw.gov.au/transaction/apply-working-children-check

How to apply for a National Police Check
https://portal.police.nsw.gov.au/s/policecheck-definition?reportType=CP PoliceCheck

AlIS Child Protection Training
https://www.aisnsw.edu.au/courses/pages/CourseDetails.aspx?cld=2cc718b4072¢c494fa0fb66a851471279

Children and Young Persons (Care and Protection) Act 1998 No 157
https://legislation.nsw.gov.au/view/html/inforce/current/act-1998-157

Child Protection (Working with Children) Act 2012 No 51
https://legislation.nsw.gov.au/view/html/inforce/current/act-2012-051

Child Protection (Working with Children) Regulation 2013
https://legislation.nsw.gov.au/view/html/inforce/current/s|-2013-0156

SHEAGY € "ZAGESAY D t66€ EZ T
https://legislation.nsw.gov.au/view/whole/html/inforce/current/act-2019-025

Review
This policy review period is: 2 yearly

Publication Log

Employment Hero

Intranet

Policy Owner Principal

Review Panel CEO and People Strategy Manager
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